
Annual
Report

22
23

"An inclusive community 
launch pad providing health and 

support services for women”



Hedland Well Women’s Centre provides a free
service that offers support for women in all
aspects of their lives, in particular aims to

improve women’s health and wellbeing. In Hedland
and surrounding areas, HWWC is often referred

to as a ‘Home Away from Home’



04

05

Chairperson Report
Chantel Cullen

CEO Report
Robyn Zadow

06

07

09

12

Treasurers Report
Jacinta Behrend

TABLE OF
CONTENTS

Organisation Overview

Service Overview

Health Promotion
Health Promotion Events and Campaigns
Tricky Tucker Pilot

Clinical Services
Nursing Services
Nintirri Centre - Tom Price
Sexual Health Quarters (SHQ)
Pelvic Health Physio

15

17

Home Away from Home
Mums with Bumps and Bubs
Community Morning Tea.
Complimentary Support Systems

Mental Health Support

18
Lifestyle and Wellbeing

Information, Referral and Advocacy Support Services
Life Coaching

19 Cancer Support Service (Self Funded)

20 Financial Audit Report



I would like to acknowledge the Traditional
Owners of the land on which we meet and their
elders past, present and emerging. 

This financial year has been another one of
challenge and change but also success and
innovation.

I would like to acknowledge the hard work of
all the Hedland Well Womens Centre staff
through out the year and the support of our
Life Members. 

To the Board members who have invested in
this Centre and generously given of their time
and skills, thank you.  To deputy chairperson;
Abby Carter, Treasurer; Jacinta Behrand,
Secretary; Amanda Sweet and general
members Janine Cox, Claire Sobolewski, and
Breoni Sorenson, this organisation would not
exist without your continued support and the
skills you offer and the contributions you make
are appreciated. 

Thank you to Board Members who have retired
during the year, Penny Forshaw who held the
Treasurers role and Narelle Hines. In January
we farewelled CEO Johanna Ward who
relocated to the city and we welcomed Robyn
Zadow to the roll of interim CEO while we
undertook a successful recruitment process
which has delivered us Kianna Barker to start in
August 2023.

Robyn worked tirelessly to provide support
and consistency to our staff as well as
stewardship and clarity around the Centre’s
social model of health within our 5 pillars. The
Board are very grateful for her time and
expertise and wish her well in her future
endeavours in Geraldton. 

During 2022 the Hedland Well Women’s Centre
undertook a significant body of work to have
an independent evaluation of the service
completed. We worked with many
stakeholders across clients, government and
industry to deliver us a significant document
with which to leverage our ideas into the
future. Keogh Bay People have now finalised
this work and it has been used to align our
strategic goals with the future opportunities
identified.

This year as a Board we have made significant
progress in advancing the governance
structures of the Board, we have a number of
members who are AICD Graduates, and we
continually look to upskill and diversify the
skillset available on the Board. As a group we
are midway through the renewal of our
strategic plan and look forward to Kianna
Barker joining us in the role of CEO in August
2023 to rollout this plan.

This year we are grateful to have continued
our funding contract with the Women &
Newborn Health Service via the North Metro
Health Service and we are thrilled to have
negotiated a new 2-year Partnership with BHP
who have been a principal sponsor for many
years.

With our short-term funding secured, we will
roll out the strategic plan alongside several
feasibility studies to increase our capacity to
sustain operations and build capacity for the
future. As a Board we have innovative and
robust goals to enhance the legacy of the
Hedland Well Women’s Centre while securing
its future to continue delivering high quality
services to support the Hedland Community.

C H A I R P E R S O N
R E P O R T
CHANTEL CULLEN
CHAIRPERSON
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The team of staff here at HWWC are
second to none, they have successfully
navigated the challenges presented by the
ongoing pandemic and the changes to how
we deliver services. We have seen over the
last several years the agility to pivot our
service delivery to ensure our clients and
community continue to see a range of
innovative programs responsive to
community needs. It is for this reason we
have found ourselves finalist in four
categories of the Pilbara for Purpose
Community Awards. A recognition of the
work each of our staff do daily.

It is because of the people who work in
social service and their belief in the legacy
and values of Hedland Well Women’s
Centre that we are able to do the work we
do, without the skills, experience and
commitment of our staff we are unable to
deliver our vision.

The future holds many challenges but also
opportunity, it is with a vision of innovation
and a willingness to algin both community
needs and funding priorities that we will
continue to provide such advanced place-
based opportunities within our service that
we will continue to see growth and high
client satisfaction.

The Centre remains in a strong position to
welcome Kianna Barker to the role of CEO
in August 2023 and bring her skills and
experience to roll out the Board’s
strategic initiatives and work with the team
to continue the growth and potential of
HWWC into the future.

It was with great pleasure I returned to the
Hedland community in February to provide
interim CEO duties. The Hedland Well
Women’s Centre has been part of my life
for over 16 years since I was a new mum at
the Mum & Bubs group which continues
today. Over the years, I have had the
opportunity to work with a number of
inspiring and thoughtful leaders,
particularly Janet Brown and Rebekah
Worthington whom I admire greatly, and it
is by walking on the shoulders of giants that
I took on this role.

This year Chantel Cullen has provided
leadership and support in her role as
Chairperson to oversee the Board and its
obligations as well as undertaking a
significant recruitment process for a new
CEO whilst also navigating new funding
partnerships. It is because of volunteers
like Chantel and the rest of her Board
Members that HWWC can continue its
significant legacy and continued
commitment to our community. We are so
lucky to have such skilled, passionate, and
dedicated people leading our organisation
and their contribution can simply not be
overstated.

"The Centre remains 
in a strong position”
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C E O  R E P O R T
ROBYN ZADOW
CHIEF EXECUTIVE OFFICER



T R E A S U R E R ’ S  
R E P O R T
JACINTA BEHREND
TREASURER
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In 2022 our annual fundraiser, the Pink
Pilbara Breakfast, raised over $90,000 for
the Centre’s Cancer Support Services.
Thank you to our funders, sponsors and
donors for making the event so successful.
The money raised funded specialist
programs including a cancer rehabilitation
physiotherapist, cancer support services,
and to hold 10 cancer support events over
the following year. 

In FY23 the Hedland Well Women’s Centre
engaged Keogh Bay to conduction an
independent evaluation. This was an
important investment and will help to
shape future initiatives. 

Recognition of Contributions
I would like to acknowledge the
contributions of Penelope Foreshaw as our
former Treasurer for this period. Thank you
to our Chairperson, Chantel Cullen, and
fellow Board Members for building
relationships with our funding partners
ensuring we can meet our financial
commitments to the community. Hedland
Accounting and Finance have worked
closely with our interim CEO, Robyn Zadow,
to update and implement our budget
putting the centre in a strong financial
position. 

Cash Balance Opening:  1,699,368
Cash Balance Closing:    1,761,199
Movement:   61,831
Pursuant to the Associations Incorporation
Act 2015 the financial reports for FY23 have
been audited and found to have no
misstatements or exceptions.

Financial Highlights
The Hedland Well Women's Centre
generates its income predominantly
through funding partnerships. For financial
year 2023, our funding contract with the
Women & Newborn Health Service via the
North Metro Health Service has been
renewed and a new 2-year partnership with
BHP has been negotiated. BHP has been a
primary funding partner for several years
and this new partnership further
strengthens this long-standing relationship.  
Through these partnerships, we can fund
programs that positively impact the health
and well-being of our community.

"Through these
partnerships, we can
fund programs that

positively impact the
health and well-being of

our community”



ORGANISATION 
OVERVIEW 
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The Hedland Well Women’s Centre’s (HWWC) Mission is to provide a comprehensive health and
support launchpad connecting women to services that meet their evolving needs. Improve the
health and wellbeing of women by providing accessible and inclusive services with a key focus
on health promotion activities. Our legacy of connecting women strengthens the social fabric
of our community.

Incorporated in 1991, the Hedland Well Women’s Centre is a community based, not for profit
organisation funded by the Women and Newborn Health Centre, a part of the WA Government
Health Department. HWWC is also supported under a BHP Community Partnership. The Centre
operates on a social model of health providing a wide range of services for the women of
Hedland and their families. 

Current services cover our five pillars of health which include: 

Lifestyle & 
Wellbeing

Clinical Services 
Women's Health Clinic

Prevention & Screening
Allied Tele-Health Services

Pelvic Health Physio
Cancer Rehab Physio
Nurse Training - CST

Home Away 
From Home  

Community Morning Tea
Information & Referral

Safe & quiet space
Non-Host Programs

Cuppa & Chat
  

Programs to reduce social isolation
Information & Referral

Life Coaching 
Resource Library

Health Promotion
Workshops

Targeted Education Programs
Disease Specific Promotions

Digital Campaigns
WOW Week

Cancer Support Group
Information & Referral 
Pink Pilbara Breakfast

    

Mental Health 
Support

Psychology
Counselling

Tele-Health Support Services
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Our objectives are to deliver health promotion activities and programs that increase awareness of
and improve the ability for women to have control over physical and mental diseases that impact
their health and to deliver health promotion and other services within the framework of the Social
Model of Health based on five goals; Address the broader determinants of health, reduce social
inequities, empower individuals and communities, act to enable access to health care and involve
intersectoral collaboration. 

Our Vision
"An inclusive community 

launch pad providing health and 
support services for women”

Organisation Overview cont.

 

The model is based on the
understanding that in order for health
gains to occur, social, economic and
environmental determinants must be
addressed. 

Social Model
of Health

Areas 

Social
Model of
Health 

A conceptual framework within
which improvements in health and
well-being are achieved by directing
effort towards addressing the social,
economic and environmental
determinants of health. 

Empowers
individuals &
communities 

Involves 
inter sectorial
collaboration

Addresses broader 
determinants of

health

Reduce 
social inequities

Acts to enable
access to health

care 
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SERVICE
OVERVIEW 

 

NINTIRRI CENTRE - TOM PRICE
Our MOU with Nintirri Centre continued
this year with the service continuing to
grow with our Nurse visiting the town
quarterly to provide Womens Health
Services, particularly Cervical Screening.
This year, our support has extended to the
inclusion of presentations on self-collect
Cervical Screening Test’s, input into a
mum’s group similar to Mums & Bubs at
HWWC and a Menopause presentation.
There is also potential for visits to
communities close to Tom Price in
partnership with Nintirri’s existing service
provision. 

PELVIC HEALTH PHYSIO
Physio services for pelvic health have been
delivered in partnership with WA Country
Health Service until May 2023. This ceased
due to WACHS staff availability and will be
explored further in the future. 

HWWC have a current agreement in place
with Pilbara Therapy Services for a
physiotherapist to attend the Centre on a
monthly basis to support clients with
physiotherapy needs and impacted by
cancer which includes home visits as
appropriate to reduce transport barriers
and this has resulted in an increase in
engagement with minimal cancellations and
did not attends.

CLINICAL SERVICES
In May, we welcomed Monika Taplin to the
role of Clinical Manager, this has been an
important and long-awaited role which will
oversee the implementation of best practice
across our clinical services along with a raft
of policy improvements and support services
for our Clinical Staff.

NURSING SERVICES
Nurses Jess and Taren saw increasing
numbers in all areas including screening and
health checks this year. The provision of
afterhours appointments on a weekly basis
has been successful in providing access for
additional clients. It is pleasing to see
referrals from local GPs and the Hedland
Health Campus to increase collaboration
across services. 

Thanks to Dr Claite for her support to the
end of December 2022 and Dr Kudziah
Chirashayne from Sonic Health Plus for taking
over from Dr Claite and currently, Dr Linda
Dinshaw from Port Hedland Medical Centre
for taking over from Sonic Health Plus’s
service closure. 

SEXUAL HEALTH QUARTERS 
SHQ continues to be a leading part of our
nursing services. Nurse Jess, who is on
Maternity leave has completed her SHQ
training and her practical component
assessed and confirmed by Nurse Taren. 

(SHQ)
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SERVICE STATISTICS
 

B R E A K D O W N  O F  N U R S I N G  A P P O I N T M E N T S  1 / 0 7 / 2 0 2 2  T O  3 0 / 0 6 / 2 0 2 3

B R E A K D O W N  O F  C A N C E R  P H S Y I O  A P P O I N T M E N T S  1 / 0 7 / 2 0 2 2  T O  3 0 / 0 6 / 2 0 2 3

T O T A L  N U R S I N G  A P P O I N T M E N T S :  4 7 3  

T O T A L  C A N C E R  R E H A B I L I T A T I O N  P H Y S I O T H E R A P Y  A P P O I N T M E N T S :  8 9

Well Women’s Health Check 
18%

Pregnancy Testing and Unplanned Pregnancy Support
4%

Cervical Screening Self Test
4%

Cervical Screening Test (Clinic)
30%General Health Discussion

5%

Sexually Transmitted Infection Test
13%

Heart Health Check Up
1%

Nurse Appointment
25%

Communication
4% Initial Women’s Pelvic Health Physio

13%

Initial Women’s Cancer Rehabilitation
18%

Cancellations
1%

Follow Up Women’s Pelvic Health Physio
16%

Follow Up - Women’s Cancer Rehabilitation
48%



CLIENT FEEDBACKCLIENT FEEDBACK
H E D L A N D  W E L L  W O M E N ’ S  C E N T R E

“Wonderful, friendly helpful
staff. very professional and
was really great to have a

laugh.”

·”My appointment provided answers 
to my questions and concerns about

my health by providing medical advice
in terms that I understood and

provided guidance on what to do next
for my health needs.”

“I felt so relaxed and comfortable at 
the WWC speaking with the ladies and I hope more 

Aboriginal women like myself have the courage to attend 
these clinics. The nurse was absolutely wonderful, she spoke to
me in a kind, caring and gentle manner. She offered me options
as to what I would like the to do. I appreciate the service that is

provided for women and I hope more women from the
communities around Hedland would take this opportunity and

use this service and push the shame factor aside when it
comes to their health and well- being.“

“Great nurse, made me 
feel comfortable very

professional.”

“Being greeted and welcomed to 
a nice calm environment with privacy 
and respect knowing how stressed 

I was before I attended the
appointment, when I finished the

appointment, I felt so much at ease
and a bit less stressed, thankyou.” 



Endometriosis
5584

Kidney Health Week
2957

Heart Health Awareness
673

Bowel Cancer
411

HEALTH PROMOTION EVENTS
AND CAMPAIGNS
Monthly Health promotion events
targeting specific health needs identified
by local and national health data focusing
specifically on chronic conditions and
modifiable behaviours in the region.
Conditions identified in the local region
including Chronic Obstructive Pulmonary
Disease, Asthma, Congestive Heart Failure,
Diabetes complications, Rheumatic Heart
Disease and Bronchiectasis. Most events
aligned with national health promotion
campaigns and were a mixture of face to
face, media and digital campaigns to
strengthen reach and have a wider impact.

Other priority areas include heart disease
with high female mortality, mental health
due to social isolation, cancer prevention
through screening, education, and
modifiable health behaviours and women
specific diseases such as endometriosis.

A N N U A L  R E P O R T  2 2 / 2 3 P G  1 2

HEALTH 
PROMOTION

 

Laura oversaw the Health Promotion team
until November when she went on
maternity leave and Karen moved from
Advocacy and Cancer support to the
Health Promotion role. The team have
provided a suite of educational campaigns
throughout the year. 

East Pilbara health data and frameworks
such as the WA Health Promotion Strategic
Framework were reviewed to determine
our priority areas for 2023. Priorities were
chosen with a strong focus on building
relationships and collaborating, increasing
Aboriginal and Torres Strait Islander access
to health services and programs, and
building on national campaigns, to improve
health literacy knowledge, rates of
screening and assist with management of
disease in the community.

D I G I T A L  C A M P A I G N S  H A D
T H E  F O L L O W I N G  R E A C H ;  
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HEALTH 
PROMOTION

 

Campaigns were strengthened by
delivering local and national disease
prevention messages in collaboration with
local health services in person via pop up
sessions and activities delivered at local
locations including pharmacy and shopping
centres on:

Specific health promotion events targeted
depression and anxiety, kidney disease,
heart health, peri and postnatal wellbeing,
cancer, bowel and sexually transmitted
infections (STI) screening. Interactive
activities supported engagement increasing
participation and message retention.

In May local women were encouraged to
participate in the local ‘Park Run/Walk’ as
part of heart health week. Information and
resources from the national program as well
as information about our services were
shared at the event which resulted in
referrals to HWWC services. Women were
encouraged to join the HWWC team for the
event to increase confidence and
connection. This group was supported to
reconnect beyond the event, creating an
opportunity for behaviour change,
connection, and an opportunity to reduce
isolation.

HWWC and Ashburton Aboriginal
Corporation have connected to build a
relationship that supports codesigned
sessions. This began with their women’s
group to encourage and increase access to
health services at the centre. We look
forward to seeing where this partnership
can grow with the guidance and support of
local women. 

Health Promotion delivered digital and in
person preventative health programs in
2022/23. This included collaborations with a
focus on screenings, education and
modifiable health behaviours.

This has resulted in increased engagement
in nurse screenings and attendances of
other HWWC services and programs.

B r e a s t  C a n c e r  
A w a r e n e s s

S e x u a l
H e a l t h

H e a r t
D i s e a s e

S m o k i n g
C e s s a t i o n

D i a b e t e s  
A w a r e n e s s

F e m a l e
S c r e e n i n g s
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HEALTH PROMOTION
 

TRICKY TUCKER PILOT
Tricky Tucker is a collaboration between HWWC, Bloodwood Tree Association (BWT) and WA
Country Health Service (WACHS) to increase knowledge around healthy eating habits and
decrease nutrition related to obesity, kidney disease and diabetes to women who may be
experiencing hardship within our community. 

Using ingredients available in the BWT Minimart (low cost supermarket), with the support of
WACHS Dietitians, women are given education about healthy eating and how to achieve this
with locally available ingredients. 

Strengths of this collaboration include the availability of transportation by BWT to assist
participants to attend these sessions. The WACHS Dietitian was able to deliver healthy eating
education using Food Sensations an evidenced based healthy eating program developed by
Foodbank WA. 

The program had 24 individual participants and 61 engagements. Of the 24 participants 22
identified as Aboriginal or Torres Strait Islander. 6 participants attended 3 or more sessions
and 4 attended all 4 sessions. It is often hard to get participants to attend reoccurring
sessions so an incentive of a cooking kit and BWT Minimart vouchers were offered for those
attending most sessions.

Participants who would not normally attend the Centre engaged with HWWC staff enquiring
how to access the nurse and counselling services. Appointments were made with these
HWWC services which clients later attended. The program saw an increase in women who
hadn't previously attended, attending other programs regularly after the initial Tricky Tucker
series finished, including Cooking Up a Storm & Creative Connections. All 3 services have
agreed to run another series later in the year following the 99% positive feedback from the
series.
This partnership has allowed further opportunities including, HWWC will assist BWT to build-
on the minimart service by working together to provide engaging health promotion and
lifestyle support ideas and activities that are educational, and inclusive. This will support  
engaging more women and their families in holistic health and wellbeing services and
education within our community. 

6 1  O V E R A L L  E N G A G E M E N T S  
I N  T H E  P R O G R A M .

6

24 61O F  T H E  2 4  P A R T I C I P A N T S  2 2  I D E N T I F I E D  A S  
A B O R I G I N A L  O R  T O R R E S  S T R A I T  I S L A N D E R .  

6  P A R T I C I P A N T S  A T T E N D E D  
3  O R  M O R E  S E S S I O N S .

T R I C K Y  T U C K E R  S T A T I S T I C S :



HOME AWAY
FROM HOME 

 
This group provides a supportive
environment for mothers to discuss
aspirations, achievements, concerns and
difficulties as well as providing an
opportunity to connect with the nurse who
facilitates the group, to schedule an
appointment or discuss any concerns
relating to the health of their child or
themself.

The mothers enjoy weighing and seeing
their babies gain weight. 

In the past 5 months our numbers have
ranged between 4 mums & bubs to 19 mums
& bubs. These numbers fluctuate due to the
age of the baby – 6 months being the
maximum age.

"Mums with bumps and
bubs is a wonderful group of

ladies who come together
with their babies to connect,

form friendships and a
support network."
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Other programs which directly or
indirectly promoted health messaging this
year include Cancer support group,
Community Morning Tea, Creative
Connections, Mums with Bumps and Bubs.
These programs promote connection and
support messaging such as Mentally
Healthy WA’s Act Belong Commit campaign
to increase mental health and wellbeing of
which the HWWC is a community partner. 

MUMS WITH BUMPS AND BUBS
Mums with Bumps and Bubs is a wonderful
group of ladies who come together with
their babies (sometimes their mothers or
mothers-in-law attend too), to connect,
form friendships and a support network.
They enjoy lots of interaction and
fellowship, as well as share stories of their
challenges. Many of the mums catch up
outside our group with other mums from
this group. Quite often, the session will
turn into an impromptu education session
as a group. A couple of guest speakers
have attended these sessions including a
virtual question and answer session with a
WACHS child health nurse specialist. This
was greatly appreciated by the group.

4-19
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HOME AWAY
FROM HOME

 

COMMUNITY MORNING TEA
On the first Wednesday of each month
10am-12pm HWWC hosts a community
morning tea. This provides an opportunity
for community members and service
providers to come together and connect,
promote a service or program, and find out
about activities happening in the
community. When people are new to town
this is a great platform for creating
connection and reducing social isolation.
Some months will include educational
presentations with topics that are relevant
to women’s health this has included; breast
cancer awareness, 16 days in WA, ovarian
cancer, heart health, and local sporting and
social groups.

COMPLIMENTARY SUPPORT
SYSTEMS  
There are a number of community groups
that operate from the HWWC building.
These include:
·Crochet Club Hedland
·Patchwork and Quilters Group
·Hedland Books and Bites Book Club
·Ngala online parenting workshops
·Pregnancy and Post-Partum education
Workshops
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MENTAL HEALTH SUPPORT
 

The Mental Health Support Services offered at HWWC includes psychology and counselling
services. All appointments are available for women at no charge and offered on a one day per
week basis, delivered on a face-to-face platform with psychology on Wednesdays and
telehealth for counselling on Tuesdays.

Psychology and Counselling offered at HWWC ensures a confidential and emotionally safe
platform to support clients in exploring their mental health distress, providing a range of
therapeutic modalities ensuring evidence-based interventions and tailored to suit the needs
of the individual. The mental health services provided by HWWC ensures appropriate support
to women of Hedland who may experience a range of mental health issues such as isolation,
limited community engagement, withdrawal from natural support networks including family
and friends, difficulties in living in regional and remote locations along with managing change
in environment, change in family/household dynamics and possibly experience mental health
difficulties for the first time such as heightened stress, situational crises, anxiety and
depression.

There is a high demand for mental health support services in the Pilbara region and HWWC is
keen to maintain much needed ongoing support to females in the community to support their
mental health which can have a cascading impact on the family system and have an impact on
the wellbeing of the community on a broader scale.

34%

66%

A total of 204
Counselling and

Psychology
appointments were

conducted via
telehealth.

394 appointments
were held in person

with our Psychologist
at the Centre.



"The Cuppa & Chat is
also for women who just
want some respite and to

talk to someone over a cup
of coffee."

LIFESTYLE AND
WELLBEING
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LIFE COACHING
Introduced this year was Life Coaching with
Leila Edwards. Supported by the Social
Model of Health pillar of ‘empowerment of
individuals and communities’, Life coaching
at HWWC is a free and accessible service
to support and guide women to make a
positive and meaningful change in their
lives. Life Coaching assists clients to
identify the areas of their life that they
would like to see change, set inspiring
goals and create an action plan to help
move them from where they are to where
they want to be. This service aims to
address and improve healthy lifestyle
behaviours, social isolation, self-awareness
and decision-making abilities, providing a
comprehensive health and support
launchpad for women. Life Coaching
provides a wraparound service via warm
referrals to and from the HWWC’s other
services.

INFORMATION. REFERRAL AND
ADVOCACY SUPPORT SERVICES
The Advocacy Support Services provide a
safe space for women in the community, to
share their problems and gain emotional
and social support. The Advocacy Support
Service may often begin with a Cuppa &
Chat, which is part of the Home Away from
Home Pillar. A Cuppa & Chat is all about
welcoming women experiencing isolation
or other issues who need information &
guidance to services and programs in the
Centre and in the community, to expand
their social circle and gain knowledge of
the community. The Cuppa & Chat is also for
women who just want some respite and to
talk to someone over a cup of coffee.

Whilst this is not a crisis service, it serves
to introduce women to the free nurse and
counselling services offered within the
HWWC, as well as to a range of programs
conducted within the Centre to decrease
social isolation. Based on the identified
problems, clients are connected to
external service providers. As the Centre is
a space exclusive for women, it makes it a
safe place for women to visit and feel
protected. 
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CANCER SUPPORT SERVICES
 

Gaps in regional services have been
identified and advocacy is provided
through collaboration with Solaris and
other specialist providers. Lack of access
to women’s cancer and rehab physio was
identified as one of the top needs for
clients. 

In 2022 a pilot program was established in
partnership with Pilbara Therapy Services
in Karratha to provide monthly specialist
services in Port Hedland. This service,
funded by the 2022 Pink Pilbara Breakfast
through to December 2023 provides a
visiting physiotherapist to the Centre for
two days each month which provides
expert care to cancer survivors and their
carers.

The range of cancer support events held
through 2022/2023 have led to the
proposed establishment of a peer-led
Cancer Support Group following the 2023
Pink Pilbara Breakfast. Cancer support staff

Referral and Advocacy
Referral to Counselling Services
Cancer Rehabilitation Physiotherapy
Pilot
Monthly Cancer Support Group lunch
Yoga classes

The Cancer Support Service is funded by
money raised from the Pink Pilbara
Breakfast. The Pink Pilbara Breakfast has
been an annual fund-raising event to
support cancer survivors. The money
raised from the 2022 event, was a record
amount of $90,000 which was used to
provide a cancer rehabilitation
physiotherapist, cancer support services,
and to hold 10 cancer support events in
2023. All funds raised are used for direct
delivery of services.

HWWC provides support and advocacy to
women and families affected by cancer and
are tailored to suit an individual’s needs.
Our Advocacy Support employee can work
with cancer survivors or carers in
navigating the system and referring them to
various cancer service providers, locally
and statewide.

Services and programs to date include:

(Self-Funded)
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